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This GARCIA Working Paper ‘#5B95H1F5&-./01'2&2/.<36&B./&6595=:1.'&=.II1::55&I5IJ5/6K&

*7&AAL&4';&AMEN&:56:&1'6:1:<:1.'6’&3/565':6&:C5&=.995=:1.'&.B&:C5&/53./:6&.'&:C5&/5B95H1F5&

-./01'2&2/.<36&B./&6595=:1.'&=.II1::55&I5IJ5/6&:C4:&-5/5&./24'1O5;&1'&:C5&61H&!"#$%"&

J5'5B1=14/156K& P5921<I?& %=594';?& %:49Q?& :C5& R5:C5/94';6?& A9.F5'14?& 4';& A-1:O5/94';(& MC5&

/5B95H1F5& -./01'2& 2/.<36& -5/5& ./24'1O5;& 1'& :-.& ;16=1391'56K& A=15'=5?& M5=C'.9.2Q?&

E'21'55/1'2&4';&N4:C5I4:1=6&SAMENT&4';&A.=149&A=15'=56&4';&L<I4'1:156&SAALT(&

MC5&/5B95H1F5&-./01'2&2/.<36&B./&6595=:1.'&=.II1::55&I5IJ5/6&4/5&34/:&.B&-./0&34=0425&

+&.B& :C5&!"#$%"&3/.U5=:(&MC5&!"#$%"&V/.U5=:&–&!5';5/1'2&:C5&"=4;5IQ&4';&#5654/=CK&

=.IJ4:1'2&$4/55/&%'6:4J191:Q&4';&"6QII5:/156&–&16&=.'=5/'5;&-1:C&:C5&1I395I5':4:1.'&.B&

4=:1.'6&1'&E</.354'&<'1F5/61:156&4';&/5654/=C&=5':/56&:.&3/.I.:5&25';5/&5W<491:Q&4';&:.&

3/5F5':&25';5/&6:5/5.:Q356&4';&;16=/1I1'4:1.'6(&X./0&34=0425&+&B.=<656&.'&:C5&/5F5491'2&

.B&25';5/&3/4=:1=56&1'&:C5&=.'6:/<=:1.'&.B&6=15':1B1=&5H=5995'=5&1'&/5=/<1:I5':&4';&6595=:1.'&

3/.=5;</56(& MC5& =.'6:/<=:1.'& .B& 6=15':1B1=& 5H=5995'=5& 16& 5635=1499Q& 64915':& B./& :C5& 54/9Q&

6:4256&.B&4&6=15':1B1=&=4/55/?&46&:C5&94J59&.B&5H=5995'=5&=4'&I405&:C5&;1BB5/5'=5&J5:-55'&

:C5& 1'=9<61.'& ./& 5H=9<61.'& .B& /5654/=C5/6& 1'& 4=4;5I14(& P<19;1'2& .'& :C5&Y+(7& /53./:& .'&

!5';5/& 3/4=:1=56& 1'& :C5& =.'6:/<=:1.'& .B& 5H=5995'=5& SL5/6=CJ5/2?& P5'6=C.3&Z& [4'& ;5'&

P/1'0?&78*)T?& :C5&/5B95H1F5&-./01'2&2/.<36&4/5&;5F59.35;& B./&=.II1::55&I5IJ5/6&4';&

.:C5/&05Q&394Q5/6&1'F.9F5;&1'&:C5&/5=/<1:I5':&4';&6595=:1.'&.B&54/9Q&=4/55/&/5654/=C5/6(&

"&/5B95H1F5&-./01'2&2/.<3&16&4&:Q35&.B&1':5/4=:1F5&:/41'1'2&:C4:&1'F1:56&:C5&34/:1=134':6&:.&

/5B95=:&.'&:C51/&.-'&4=:1.'6&4';&J5C4F1.</&1'&./24'1O4:1.'&3/.=56656(&%:&16&4&634=5&:.&6C4/5&

4';&5H=C4'25&5H35/15'=56(&MC5&41I6&.B&/5B95H1F5&-./01'2&2/.<36&-5/5&:C/55B.9;(&\1/6:?&:.&

/4165& 4-4/5'566& 4I.'2& 05Q& 394Q5/6& .'& C.-& 25';5/& 3/4=:1=56& 1'B9<5'=5& :C5& 6595=:1.'&

3/.=566&4';&:C5&6595=:1.'&=/1:5/14?& 1'=9<;1'2&=.'=53:1.'6&.B&5H=5995'=5(&A5=.';?&:.&/4165&

awareness that evaluation criteria are not objectified truths, and that evaluators’ 

=.'=53:1.'6& .B& =/1:5/14& ;1BB5/& 1'& C12C9Q& 3.91:1=49& 6595=:1.'&3/.=56656(&"';& :C1/;?& :.& /4165&

4-4/5'566&.B&:C5&25';5/&3/4=:1=56&1'&5F49<4:1.'&3/.=5;</56&:C4:&;164;F4':425&-.I5'(&

#5B95H1F5& -./01'2& 2/.<36& 4/5& :C<6& ;5612'5;& :.& ;16=<66& :C5& /5=/<1:I5':& 4';& 6595=:1.'&

3/.=5;</56&.B&54/9Q&=4/55/&/5654/=C5/6&4';&C.-&25';5/&3/4=:1=56&4/5&05Q&:.&:C5&1'=9<61.'&

./&5H=9<61.'&.B&=4';1;4:56(&E4=C&J5'5B1=14/Q&/53./:5;&.'&:C5&./24'1O4:1.'?&5H5=<:1.'&4';&

5F49<4:1.'&.B&:C565&/5B95H1F5&-./01'2&2/.<36&1'&:C51/&'4:1.'49&4';&./24'1O4:1.'49&=.':5H:(&

MC5Q&/53./:5;&.'&:C5&=C4995'256&4';&/5616:4'=56&:C4:&:C5Q&5'=.<':5/5;&51:C5/&;</1'2&:C5&

./24'1O4:1.'& .B& :C5& -./01'2& 2/.<36& ./& ;</1'2& :C5& 5H5=<:1.'& .B& :C5& -./01'2& 2/.<36(&

"9:C.<2C&:C5&J4616&.B&:C5&/5B95H1F5&-./01'2&2/.<36&-46&:C5&64I5&B./&5F5/Q&J5'5B1=14/Q?&

'4:1.'49&4';&./24'1O4:1.'49&=.':5H:&B4=:./6&/56<9:5;& 1'&65F5/49&;1BB5/5'=56&J5:-55'&:C5&

J5'5B1=14/156(& ]5:?& :C565& ;1BB5/5'=56& /56<9:5;& 1'& 4& F49<4J95& .F5/F15-& .B& -C4:& :C5&

./24'1O4:1.'&.B& 4& /5B95H1F5&-./01'2& 2/.<3&.B& :C16& 01';& 5':4196& 1'& ;1BB5/5':& '4:1.'49& 4';&

./24'1O4:1.'49&=.':5H:6(&MC16&5H5I391B156&:C4:&05531'2&1'&I1';&:C5&=.':5H:&1'&-C1=C&:C5&

/5B95H1F5&-./01'2&2/.<36&4/5&:.&J5&./24'1O5;&16&=/<=149&B./&1:6&5BB5=:1F5'566&4';&6<==566(&&

MC5& =.995=:1.'& .B& :C565& /53./:6& -199& 3/.F1;5& 1'612C:& 1':.& :C5& ./24'1O4:1.'& .B& /5B95H1F5&

-./01'2&2/.<36& B./&6595=:1.'&=.II1::55&I5IJ5/6?& :C5&=C4995'256&4';&/5616:4'=56& :C4:&

./24'1O5/6&=4I5&4=/.66&1'&./24'1O1'2&4';&5H5=<:1'2&:C5&/5B95H1F5&-./01'2&2/.<36?&954/'1'2&

3.1':6?& 4';& :C5& I41'& .<:=.I56& .B& :C565& /5B95H1F5& -./01'2& 2/.<36& 4:& 61H& E</.354'&

<'1F5/61:156&4';&/5654/=C&=5':/56(& 
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MC5& .JU5=:1F5& .B& ./24'1O1'2& /5B95H1F5& -./01'2& 2/.<36& -1:C& /5=/<1:I5':& =.II1::55&

I5IJ5/6&16&:-.B.9;(&X5&B1/6:&-4':5;&:.&3/.I.:5?&4I.'26:&=.II1::55&I5IJ5/6&SI.6:&.B&

:C5I&J51'2&B<99&3/.B566./T&4&=91I4:5&:C4:&;5=/54656&25';5/&J146&1'&5F49<4:1.'&I.I5':6(&

MC4:&-46&4=C15F5;&JQ&;16=<661'2?&;</1'2&:C5&-./01'2&2/.<36?&:C5&I41'&B1';1'26&-5&I4;5&

1'&3/5F1.<6&-./01'2&34=04256&.B&:C5&!4/=14&3/.U5=:&/524/;1'2&:C5&W<56:1.'&.B&25';5/&J146&

1'&̂ $_.<F41'&./24'164:1.'49&=<9:</5(&X5&65=.';9Q&-4':5;&:.&=.995=:&1'B./I4:1.'&4J.<:&:C5&

6595=:1.'&=/1:5/14& :C4:&4/5&<65;& 1'&4=:<49&/5=/<1:I5':&3/.=5;</56(&Y16=<661'2?& 1'& 912C:&.B&

;1BB5/5':&B1';1'26&.B&:C5&!4/=14&3/.U5=:?&5F49<4:1.'&=/1:5/14&4';&:C5&35/=53:1.'&.B&-C4:&16&

“scientific excellence” with committee members permit us: 1/to collect 1'B./I4:1.'&4J.<:&

how “scientific excellence” is conceived in recruitment procedures at UCLouvain and 2/ 

:.&/4165&4-4/5'566&.B&25';5/&3/4=:1=56&4';&25';5/&J146&1'&/5=/<1:I5':&4I.'2&05Q&394Q5/6&

1'&/5=/<1:I5':&3/.=5;</56(&&&

X5& 35/B./I5;& :-.& -./01'2& 2/.<36& -1:C& =.II1::55& I5IJ5/6(& `'5& 1'& :C5& %"$$L`A&&

%'6:1:<:5&SAAL&%'6:1:<:5&.B&:C5&^$_.<F41'T&4';&.'5&1'&:C5&E_%&%'6:1:<:5&S%'6:1:<:5&.B&54/:C&

4';& 91B5& 6=15'=56& a& AMENT(& "6& /5=/<1:I5':& =.II1661.'6& 4/5& =.I3.65;& I41'9Q& .B& B<99&

3/.B566./6?& -5& 1'F1:5;& :.& :C5& -./01'2& 2/.<36& I.6:& .B& :C5& B<99& 3/.B566./6& .B& :C5& :-.&

1'6:1:<:56(&X5&496.&34/:1=<94/9Q&:4/25:5;&3/.B566./6&-C.&.==<3Q&./&C4;&.==<315;&;5=161.'49&

B<'=:1.'6&-1:C1'&:C51/&1'6:1:<:5&./&5F5'&-1:C1'&:C5&=5':/49&4;I1'16:/4:1.'&.B&:C5&̂ $_.<F41'&

S4I.'2&:C5IK&Y54'?&V/561;5':&.B&%'6:1:<:5?&B./I5/&[1=5a/5=:./?&4';&B./I5/&#5=:./T(&&

RS+#-6*I)M)I#I(9,*T,#(M#%*I%C),8*9,##

A595=:1.'& 3/.=5;</56& 4:& :C5& 3.6:;.=:./49& 95F59& 4:&^$_.<F41'& =4'& :405& ;1BB5/5':& B./I6(&

M5'</5a:/4=0& /5=/<1:I5':& 3/.=5;</56& 4/5& 34/:1=<94/9Q& ;1BB5/5':& B/.I& '.'a35/I4'5':&

3.6:;.=:./49&/5654/=C&./&:54=C1'2&6:4BB&I5IJ5/&/5=/<1:I5':6(&M5'</5a:/4=0&/5=/<1:I5':6&

(at the level of “IU7%'&#?*#I(C%-” (assistant or associate professor) or “IU*%IU*C%#VC7<)M)&” 

S/5654/=C&466.=14:5T&4/5&:C5&I.6:&B./I49&/5=/<1:I5':&3/.=5;</56(&%:&16&:C5&.'9Q&6:425&.B&

:C5& =4/55/& B./& -C1=C& 4'& .BB1=149& /5=/<1:I5':& =.II1::55& 16& =.'6:1:<:5;& :.& 466566& :C5&

6=15':1B1=&W<491:Q&.B&:C5&=4';1;4:56(&R.'a35/I4'5':&3.6:a;.=:./49&3.61:1.'&25'5/499Q&;.56&

'.:&1I39Q&:C5&=.'6:1:<:1.'&.B&4&6595=:1.'&=.II1661.'&4';&4/5&.B:5'&;1/5=:9Q&=.';<=:5;&JQ&

:C5&3/1I4/Q&1'F56:124:./&.B&4&/5654/=C&3/.U5=:&C1I659B(&&

M5'</5a:/4=0&/5=/<1:I5':&3/.=5;</56&496.&;535';&.'&:C5&6=15':1B1=&=4/55/&34:C6&:C4:&5H16:(&

M-.&=4/55/&34:C6&5H16:&1'&P59214'&<'1F5/61:156K&433.1':I5':&46&35/I4'5':&3/.B566./&4:&4&

<'1F5/61:Q&4';&433.1':I5':&46&35/I4'5':&/5654/=C&466.=14:5&4:&:C5&\R#A&SP59214'&\<';6&

B./& A=15':1B1=& #5654/=CT(& A595=:1.'& 3/.=5;</56& 46& <'1F5/61:Q& 3/.B566./& ./& 46& 35/I4'5':&

/5654/=C5/&4:&:C5&\R#A&4/5&;1BB5/5':(&&&

X./01'2& 1'& :C5& ^$_.<F41'& =.':5H:& -5& B.=<65;& 6.959Q& .'& 6595=:1.'& 3/.=5;</56& 46&

35/I4'5':&466.=14:5&3/.B566./(&MC16&/5=/<1:I5':&3/.=5;</5&16&F5/Q&B./I49165;&4';&61I194/&

1'& 5F5/Q& 1'6:1:<:5& .B& :C5& ^$_.<F41'(& XC5'& 4& 3.61:1.'& .35'6?& 4& U.J& 4;F5/:165I5':&

=.'6:1:<:5;&.B&4&3/5=165&3/.B195&;56=/13:1.'&16&-1;59Q&;16:/1J<:5;(&%'&:C5&64I5&:1I5?&4&9.=49&

S1(5(& -1:C1'& :C5& \4=<9:Q& -C5/5& :C5& 3.61:1.'& 16& 9.=4:5;& /524/;1'2& :54=C1'2& ;<:156T&

/5=/<1:I5':& =.II1::55& 16& =.'6:1:<:5;(& MC16& =.II1::55& :Q31=499Q& 24:C5/6& ,& ./& >& B<99&
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3/.B566./6&B/.I&:C5&\4=<9:Q&4';&7&5H:5/'49&I5IJ5/6&25'5/499Q&=.I1'2&B/.I&4J/.4;(&MC16&

:419./aI4;5&=.II1::55&5H4I1'56&499&:C5&43391=4:1.'6&/5=51F5;&4';&;/4-6&<3&4&6C./:a916:&

-1:C&=4';1;4:56&:C4:&-199&J5&1'F1:5;&:.&4&C54/1'2(&"B:5/&:C5&C54/1'2?&:C5&=.II1::55&3/.;<=5&

4&/4'01'2&.B&:C5&=4';1;4:56(&MC16&/4'01'2&S1;5':1BQ1'2&25'5/499Q&.'5&3/5B5//5;&=4';1;4:5?&

1'&6.I5&=4656&:-.&=4'&J5&/4'05;&46&B1/6:T& 16&:/4'6I1::5;&:.&:C5&=5':/49&4<:C./1:Q&.B&:C5&

^$_.<F41'&S:C5&/5=:./49&J.4/;?&=.I3.65;&.B&:C5&/5=:./&4';&F1=5a/5=:./6T(& &MC5&/5=:./49&

J.4/;&:C5'&1'F1:5&:C5&B1/6:a/4'05;&=4';1;4:5S6T&B./&4&C54/1'2&4';&I405&:C5&B1'49&;5=161.'&

:.& 433.1':& :C5& =4';1;4:5& 6595=:5;& JQ& :C5& 9.=49& /5=/<1:I5':& =.II1::55(& !5'5/499Q& :C5&

=4';1;4:5&6595=:5;&JQ&:C5&9.=49&=.II1661.'&16&433.1':5;?&J<:?&1'&6.I5&<'=.II.'&=4656?&

:C5& /5=:./49& J.4/;& =4'& ;5=1;5& :C4:& :C5& B1/6:a/4'05;& =4';1;4:5& ;.56& '.:& ;5I.'6:/4:5&

6<BB1=15':&6=15':1B1=&4=C15F5I5':&4';&;5=1;5&:.&=9.65&<3&:C5&3/.=5;</5&4';&3.6:3.'5&:C5&

433.1':I5':&:.&:C5&'5H:&Q54/(&&
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M-.&;1BB5/5':&-./06C.36&-5/5&./24'165;&-1:C&=.II1::55&I5IJ5/6(&MC5&B1/6:&.'5&-1:C&

=.II1::55&I5IJ5/6&B/.I&:C5&AMEN&;534/:I5':&SE_%T&:..0&394=5&.'&N4/=C&:C5&7@:C&78*)&

S**"N& :.& *VNT?& :C5& 65=.';& -1:C& =.II1::55& I5IJ5/6& B/.I& :C5& AAL& ;534/:I5':&
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MC5&B1/6:&:460&:.&35/B./I&-46&:.&1;5':1BQ&3/.B566./6&1'&:C5&E_%&:C4:&C4F5&:405'&34/:&.'&4&

/52<94/&J4616&:.&/5=/<1:I5':&=.II1::556(&"6&1:&16&F5/Q&;1BB1=<9:&:.&.J:41'&:C5&1'B./I4:1.'&

4J.<:& 346:& /5=/<1:I5':& 3/.=5;</56?& -5& ;5=1;5;& :.& 1'F1:5& :.& :C5& -./06C.3& 499& :C5&

professors having the rank of “full professor”, namely 22 full professors. We send them 

4'&5amail to invite them to what we called a “Workshop on the Garcia Project”. In this 

1'F1:4:1.'&-5&3/565':5;&:C5&!4/=14&3/.U5=:&4';&5H3941'5;&:C4:&:C5&41I&.B&:C5&-./06C.3&

was to identified: 1/ the criteria of “academic success” and the evolution of “academic 

career” and 2/ to think about the impact of these two elements on gender inequality in 

4=4;5I1=&=4/55/(&**&.<:&of 22 responded to our call to participation, 11 didn’t give us an 

4'6-5/&S;5631:5&:C5&;1BB5/5':&/5I1';5/6&-5&65':&:C5IT(&&

"I.'2&:C5&**&/563.';5':6?&)&-5/5&'.:&4F4194J95&1'&:C5&:-.&-5506&-5&1':5';5;&:.&394'&

:C5&I55:1'2(&@&4==53:5;&:.&=.I5&.'&:C5&7@:C&.B&N4/=C&B./&4&7&C.</6&I55:1'2&S**"N&:.&

*VNT(&\1'499Q&.'5&.B&:C5I&=4'=5995;&4';&>&B<99&3/.B566./6&:..0&34/:&:.&:C5&I55:1'2(&&

"99&.B&:C5I&C4;&34/:1=134:5;&:.&/5=/<1:I5':&3/.=5;</56(&`'5&-46&4&B./I5/&I5IJ5/&.B&:C5&

/5=:./49&J.4/;&.B&:C5&<'1F5/61:Q&4';&:..0&34/:&:.&65F5/49&/5=/<1:I5':&3/.=5;</56&'.:&.'9Q&

1'&:C5&E_%?&J<:&1'&499&1'6:1:<:56&.B&:C5&<'1F5/61:Q&;</1'2&65F5/49&Q54/6(&&"&65=.';&.'5&:..0&
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3.6:;.=:./49& /5654/=C5/6& B./&C16&.-'&/5654/=C&<'1:(&MC5&:C1/;&.'5& 16&4&65'1./&3/.B566./&

-C.&:..0&34/:&:.&:-.&/5=/<1:I5':&3/.=5;</56&1'&:C5&946:&B1F5&Q54/6?&C5&496.&-46&4&I5IJ5/&

.B&4'&5F49<4:1.'&=.II1661.'&4:&:C5&\X`&S:C5&\95I16C&\<';6&B./&A=15':1B1=&#5654/=CT& 1'&

=C4/25;&.B&:C5&/5=/<1:I5':&.B&3.6:;.=6&4';&35/I4'5':&/5654/=C&466.=14:56&.B&:C5&\X`(&

MC5&946:&.'5&-46&4&Q.<'25/&B<99&3/.B566./&-C.&C4;&'.:&Q5:&J55'&1'F.9F5;&1'&4&/5=/<1:I5':&



!"#$%"&–&!"&'(&)**+,+& !"#$%"&-./01'2&3435/6&78&

 

+&

 

=.II1::55& S:.& 433.1':& 4'& 466.=14:5& 3/.B566./T?& J<:& C4;& 65F5/49& 5H35/15'=56& -1:C& :C5&
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the meeting, one didn’t answered to the invitation, and the second one was interested in 

:C5&3/.U5=:&J<:&-46&.'&64JJ4:1=49&954F5&4';&=.<9;&'.:&34/:1=134:5(&&

S(9,*9,#(M#,U*#?)-IC--)(9-&

X5&;1F1;5;&:C5&I55:1'2&1'&:C/55&34/:6(&%'&4&B1/6:&34/:?&-5&3/565':5;&:C5&41I&.B&:C5&-./01'2&

group and some actual facts about the “leaky pipeline” phenomenon and the progressive 

;1643354/4'=5&.B&-.I5'&1'&4=4;5I1=&=4/55/&1'&P5921<I&=.I1'2&B/.I&:C5&!4/=14&-./01'2&

3435/&@(&X5&:C5'&4605;&:C5&34/:1=134':6&:.&/54=:&4';&=.II5':&:C565&6:4:5I5':6(&&

%'&4& 65=.';&34/:?&-5&3/565':5;& :C5& /56<9:6&.B&4& B1/6:& /5654/=C&4J.<:& :C5&=.'=53:1.'&.B&

“academic excellence” realised at UCLouvain. Based on interviews made previously wi:C&

/5=/<1:I5':&=.II1::55&I5IJ5/6?&-5&;16:1'2<16C5;&:-.&;1BB5/5':&=.'=53:1.'6&.B&-C4:&16&

scientific excellence at UCL. A first one we called the “nomination set of criteria” and a 

second that we called the “competition set of criteria”. We then asked the pa/:1=134':6&:.&

=.II5':&4';&;16=<66&:C16&;16:1'=:1.'(&X5&4605;&:C5I&1B&:C5Q&42/55;&-1:C&:C16&4'49Q:1=49&

;16:1'=:1.'&J5:-55'&:C565&:-.&65:&.B&=/1:5/14&:C4:&4/5&<65;&:.&5F49<4:5&:C5&6=15':1B1=&W<491:Q&

.B&4&=4';1;4:5&;</1'2&/5=/<1:I5':&3/.=5;</56(&X5&496.&4605;&:C5I&1B&:C565&65:6&.B&=/1:5/14&

=.<9;?& :.& 4& =5/:41'& 5H:5':?& 65/F5& 46& 4'& 1I35;1I5':& B./& -.I5'& :.& 4==566& 35/I4'5':&

/5654/=C&3.61:1.'6(&&
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“I have been in two recruitment commissions recently. In both we recruited 

-.I5'?& :C<6& 1'& .</& 1'6:1:<:5?& 25';5/& 1'5W<491:156?& 1B&-5&I405& :C5&I4:C?& %&

don’t believe that exist” (Prof. ELI 1)&

MC16&B1/6:&6:4:5I5':&-46&W<1=09Q&;16I1665;&JQ&.:C5/6&34/:1=134':6(&MC5&65=.';&34/:1=134':&

6:4:5;&:C4:&25';5/&1'5W<491:156&1'&/5=/<1:I5':&16&'.:&4&'.F59:Q(&MC4:&78&Q54/6&42.&:C5&64I5&

.J65/F4:1.'&-46&49/54;Q&;.'5&4';&:C4:&:C5&61:<4:1.'&C46&'.:&5F.9F5;&I<=C&5F5/&61'=5(&&\./&

:C16&3/.B566./&:C5&5H391=4:1.'&.B&:C4:&3C5'.I5'.'&16&:C4:K&&

“Private life concern are more important to women candidates that to men”. 

SV/.B(&E91&7T(&&

"B:5/& :C16& .J65/F4:1.'& :C5& ;16=<661.'&-5':&I.6:9Q& 4/.<';& :C5& ;1BB1=<9:Q& B./&-.I5'& :.&

articulate their “working life” with their “family life”. One interesting observation in this 

/524/;&-46&:C4:K&

“As well as it is the case for men, women have a99& :.& 241'& B/.I& 4& =4/55/&

management policy that take into account the family life” (Prof. Eli 3) &

MC/55&.<:&.B&:C5&B.</&34/:1=134':6&:.:499Q&42/55;&-1:C&:C16&6:4:5I5':&4';&496.&42/55;&:C4:&

5H35=:4:1.'6&3<:&.'&I5'&4';&-.I5'&/524/;1'2&1'F56:I5':&1'&-./0&4';&B4I19Q&C4;&0'.-'&

an “extraordinary evolution” and that the “pressure [on both men and women] is now 
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bigger that before”.  Only one participant disagreed with this statement and found that 

-./0&3/566</5&16&'.-&9.-5/&:C4'&,8&Q54/6&42.&4';&:C4:&25';5/&1'5W<491:156&1'&:C16&/524/;&

;.56&'.:&5H16:&SV/.B(&E91(&*T(&&&

%:& 16& 496.& -./:C& '.:1'2& :C4:& ;</1'2& :C16& /.<';& .B& ;16=<661.'& 4J.<:& :C5& 9540Q& 313591'5&

phenomenon, men and women were regularly presented as, “biologically” or even 

“naturally” different and that those n4:</49&;1BB5/5'=56&394Q&4&/.95&1'&C.-&/5654/=C&16&;.'5(&

Men were described as “dominant male”, more prone to adopt “blunt” or “animal” 

=.I3./:I5':6?&4';&:C4:&:C5&3/565'=5&.B&I./5&-.I5'&1'&:C5&-./0&5'F1/.'I5':&I405&1:&

I./5& ;1BB1=<9:& :.& J5C4F5& 1'& :C16& I46=<91'5& I4''5/(& X.I5'& ;.=:./49& 6:<;5':& -5/5&

described as “more cautious”: a&“they take 18 months to go to the lab for the first time” a&

than male PhD student that “when they have an idea, they have an idea, they fail and then 

they start again”. “The get the same result in the same time, but this is a reality” (Prof. Eli 

7T(&&&

">&!,&)'*N!L'M*N!'(!NK,)M,,K'*&-46&;5F.:5;&:.&:C5&;16=<661.'&.B&C.-&:.&466566&4=4;5I1=&

5H=5995'=5& 1'& /5=/<1:I5':& 3/.=5;</56(& X5& 3/565':5;& .</& 4'49Q:1=49& ;16:1'=:1.'&

S'.I1'4:1.'&=/1:5/14&F6(&=.I35:1:1.'&=/1:5/14T&4';&4605;&:C5&34/:1=134':6&1B&:C16&;16:1'=:1.'&

I4;5&65'65&/524/;1'2&:C51/&5H35/15'=5(&&

MC5& B.</& 34/:1=134':6& 42/55;&-1:C& .</& ;16:1'=:1.'(& $.I35:1:1.'& =/1:5/14& S1I34=:& B4=:./?&

'<IJ5/&.B&3<J91=4:1.'6?&3.6:;.=:./49&4J/.4;&/5654/=C&6:4Qs…) where seen as more useful 

:.&-/1:5&4&B1/6:&6C./:alist of candidates, and “nomination criteria (the ability to fit in the 

;534/:I5':?&C<I4'&4';&6.=149&=.I35:5'=156?&=434=1:Q&:.&J5&4<:.'.I.<6T&-C5/5&655'&46&

I./5&1I3./:4':&B./&:C5&946:&/.<';&.B&4<;1:1.'(&`</&B./I<94:1.'&.B&:C5&;16:1'=:1.'&J5:-55'&

:C565&:-.&65:&.B&=/1:5/14&-46&U<;25;&W<1:5&/.J<6:&4';&43391=4J95&:.&:C51/&5H35/15'=56(&&

3*!+>&!%#,+!L'M*N!'(!NK,)M,,K'*&-5&4605;&:C5&34/:1=134:1.'&-C1=C&/5=.II5';4:1.'6&:C5Q&

-.<9;&65:&/524/;1'2&B12C:&4241'6:&25';5/&1'5W<491:156(&"&B1/6:&65:&.B&/5=.II5';4:1.'6&4/5&

4J.<:&:C5&5'C4'=5I5':&.B&:C5&-./0&5'F1/.'I5':(&Y1I1'<:1.'&.B&:C5&-./0&3/566</5&-1:C&

I546</56& 9105& :C5& ;1I1'<:1.'& .B& I55:1'26?& :C5& ./24'164:1.'& .B& I55:1'26& ;</1'2& 6:/1=:&

J<61'566&C.</6&SJ5B./5&@VNT?&:C5&;1I1'<:1.'&.B&4;I1'16:/4:1F5&:4606(&MC16&;1I1'<:1.'&.B&

-./0&3/566</5&-.<9;&499.-&I5'&4';&-.I5'&:.&4=C15F5&4&J5::5/&-./0b91B5&J494'=5(&&

MC5& 65=.';& 65:& .B& /5=.II5';4:1.'& 16& 4J.<:& :C5& 65::1'2& <3& .B& 4'& 1'6:1:<:1.'49& 25';5/&

3.91=Q(&`'5&.B&:C5&3/.B566./&:C1'06&:C4:&:C5&<'1F5/61:Q&6C.<9;&J5&I./5&3/.4=:1F5&1'&:C4:&

I4::5/&4';&C4F5&4'&.BB1=149&25';5/&3.91=Q(&"'.:C5/&3/.B566./&:C1'0&:C4:&:C16&25';5/&3.91=Q&

should be linked to the formulation of a “family policy”. The university should 

=.II<'1=4:5&I./5&4J.<:&-./0b91B5&J494'=5(&&
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X5& 94<'=C5;&4& B1/6:& /.<';&.B& 1'F1:4:1.'6& :.&3/.B566./6& :C4:&-5&0'.-&C4;&:405'&34/:& 1'&

/5=/<1:I5':& =.II1::556& 1'& :C5& 946:& Q54/6(& IACCHOS has 11 full professors (“6%(M*--*C%#

(%?)97)%*&ou “6%(M*--*C%# *T,%7Y(%?)97)%*”). X5& 1'F1:5;& :C/55&.B& :C5I&J<:&496.&;1BB5/5':&
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3/.=5;</56(&X5&:C<6&1'F1:5;&**&35.395&:.&:C5&-./01'2&2/.<3(&X5&65';&:C5I&4'&5aI419&:.&
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invite them to what we called a “Workshop on the Garcia Project”. In this invitation we 

3/565':5;& :C5& !4/=14& 3/.U5=:& 4';& 5H3941'5;& :C4:& :C5& 41I& .B& :C5& -./06C.3& -46& :.&

1;5':1B15;K&*b&:C5&=/1:eria of “academic success” and the evolution of “academic career” 

4';&7b&:.&:C1'0&4J.<:&:C5&1I34=:&.B&:C565&:-.&595I5':6&.'&25';5/&1'5W<491:156&1'&4=4;5I1=&

=4/55/(& MC5& **& 3/.B566./6& 4'6-5/5;& .</& 5aI419& 4';& C4F5& 6C.-'& 6.I5& 1':5/56:& 1'& :C5&
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"99& .B& :C5I& C4;& 34/:1=134:5;& :.& /5=/<1:I5':& 3/.=5;</56& 1'& :C5& 346:& Q54/6(& `'5& S4& B<99&
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“leaky pipeline” phenomenon and the progressive disappearance of women in academ1=&
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“academic excellence” realised at UCLo<F41'(&P465;&.'&1':5/F15-6&I4;5&3/5F1.<69Q&-1:C&
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scientific excellence at UCL. A first one we called the “nomination set of criteria” and a 

second that we called the “competition set of criteria”. We then asked the participants to 
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%'&4&946:&/.<';&.B&;16=<661.'&-5&4605;&:C5&34/:1=134':6&1B&:C5Q&C4F5&4'Q&/5=.II5';4:1.'6&

:.&I405&/524/;1'2&25';5/&1'5W<491:156&1'&/5=/<1:I5':&3/.=5;</56&4:&^$_.<F41'(&&&

3*!+>&!(KL,+!L'M*N!'(!NK,)M,,K'*O& :C5&B.</&34/:1=134':6&42/55;&:.&:C5& B4=:&:C4:& :C5& 9540Q&

313591'5&3C5'.I5'.'&S:C5&;1643354/4'=5&.B&-.I5'&1'&4=4;5I1=&=4/55/T&16&4&/5491:Q?&J<:&

:C4:&:C5&61:<4:1.'&=.<9;&F4/14:5&4=/.66&:C5&;1BB5/5':&1'6:1:<:56&.B&:C5&<'1F5/61:Q(&`'5&.B&:C5&

34/:1=134':&-C.& 16& 496.& 4BB1914:5;& :.& :C5& %'6:1:<:5& .B& 5=.'.IQ& 3.1':5;& .<:& :C4:& 1'& :C16&

1'6:1:<:5?&:C5/5&16&.'9Q&:-.&B5I495&3/.B566./6&4';&:C4:&1'&:C5&946:&)&/5=/<1:I5':6?&499&:C5&

6595=:5;&=4';1;4:56&-5/5&I4956(&MC5Q&499&42/55;&:C4:&:C5&61:<4:1.'&-46&J5::5/&1'&:C5&6.=149&

6=15'=5&1'6:1:<:5&S4:&6.I5&3.1':?&.'5&.B&:C5&34/:1=134':&5F5'&5H3/5665;&=.'=5/'&4J.<:&:C5&

possible “lack of men, which could be worrying [reB5//1'2& :.&:C5&6:<;5':&3.3<94:1.'& 1'&

some disciplines]” (Prof. IACS, 4). &
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%'&:C16&/524/;?&.'5&34/:1=134':&5H3/5665;&:C4:K&&

“If I speak for myself, it’s a criteria [the sex] that I never have seen as 

1I3./:4':(&X.I4'&./&I4'?&%&C4F5&49-4Q6&B59:&9105&%&C1/5;&:C5&I.6:&=.I35:5':&

person for the job” (Prof. IACS, 3).  &

MC5&B.</&=4';1;4:5&42/55;&C.-5F5/&:C4:&1:&-46&<'=.II.'&:.&B1';&-.I5'&4:&1'6:1:<:1.'49&

1I3./:4':&3.61:1.'6(&`'5&'.:5;&:C4:&:C5&^$_.<F41'&C46&'5F5/&C4;&4&-.I4'&46&/5=:./&4';&

:C4:&1'&B4=:&1'&P59214'&\/5'=Ca635401'2&<'1F5/61:156?&.'9Q&.'5&.B&:C5&<'1F5/61:156&C4;&.'=5&

4&B5I495&/5=:./&B./&4&B5-&Q54/6(&&

MC5& B1/6:& 635405/& 1'& :C5& /.<';:4J95& 6:4:5;& :C4:& :C5& B4=:& :C4:& -.I5'& -5/5&

underrepresented in universities and were given less responsibilities was “highly 

regrettable” (Prof. IACS 3). He noted that in the last recruitment procedures he/she 

4::5';5;?& :C5Q& ;5=1;5;& :C4:?& 1B& :-.& =4';1;4:56& -5/5& /4'05;& B1/6:& /524/;1'2& :C51/&

=.I35:5'=156?&4';&1B&.'5&=4';1;4:5&16&4&-.I5'&4';&:C5&.:C5/&4&I5'?&:C5Q&-.<9;&=C.65&

:C5&-.I5'&B./&:C16&/546.'(&&

MC5&B.</&34/:1=134':&C12C912C:5;&:C5&B4=:&:C4:&16&-46&C12C9Q&;1BB1=<9:&B./&-.I5'&:.&-./0&1'&

<'1F5/61:156& 4';& :.& C4F5& 4& C4/I.'1.<6& B4I19Q& 91B5(& `'5& .B& :C5& 34/:1=134':& 6:4:5;& B./&

5H4I395&:C4:K&

&”in the institute of economics, it is impossible to be a women and to have 

children”. (Prof. IACS 1, also affiliated to the institute of economics). &

"'.:C5/&3/.B566./& SV/.B(& %"$A&7T& '.:5;& :C4:& 1'& 1:6& /5654/=C&<'1:?& :C5/5& 16& :C/55& B5I495&

3/.B566./6&4';&:C4:&'.'5&.B&:C5I&C4F5&=C19;/5'(&L5&496.&'.:5;&:C4:&499&:C5&3.6:;.=:./49&

:5I3./4/Q&/5654/=C5/6&-5/5&-.I5'&:C4:K&&

“Were looking for a permanent academic job, but were als.& 9..01'2& :.&

5W<191J/4:5&:C51/&B4I19Q&91B5(&#524/;1'2&:C51/&95F59&.B&I.J191:Q?&.'5&=.I56&B/.I&

\/4'=5?&.'5&B/.I&A-5;5'?&.'5&B/.I&V.94';?&.'5&B/.I&$C1'4&4';&.'5&B/.I&

P5921<I(&MC5&A-5;16C&C46&4&C<6J4';&4';&01;6&1'&A-5;5'(&MC5&.:C5/6?&:C5Q&

C4F5&4&J.QB/15';&1'&V4/16&./&1'&_<H5IJ.</2&4';&:C5Q&I.F5&J5:-55'&:C5&:-.&

places, they are really in an uncomfortable situation.” &

":&:C5&5';&.B&:C5&/.<';&.B&;16=<661.'&.'5&.B&:C5&34/:1=134':&6<II4/1O5;&:C5&5H=C4'25&1'&

:C16&-4QK&&

“   ̶&&(Prof. IACS 4)  I’m tempted to say that the main entry to the question is 

:C5& W<56:1.'& .B& 25';5/& 4';&'.:& :C5& W<56:1.'& .B& 65H?& J5=4<65?& B1'499Q?& :C5&

-.I5'&-C.&4=C15F5&:.&25:&4&=4/55/&4/5&:C.65&-C.&76*&S1I1:4:5T&:C5&I5'?&

:C.65&-C.&;.&'.:&C4F5&=C19;/5'&5:=(&"';&:C5&I5'&-C.&4/5&:.;4Q&1'&;1BB1=<9:156&

4/5&:C.65&-C.&76*&the women by taking care of their kids…&

 ̶&&&SV/.B(&%"$A&*T&&]56?&:C5/5&16&'.&;16=/1I1'4:1.'&.'&J4616&.B&65H(&

̶&&&(Prof. IACS 3)  Yes, we agree”&

M.&6<I&<3&:C5Q&42/55;&:C4:&:C5&9540Q&313591'5&3C5'.I5'.'&-46&91'05;&:.&:C5&;1BB1=<9:Q&:.&

4/:1=<94:5&4&B4I19Q&91B5&-1:C&:C5&=/1:5/14&.B&4=4;5I1=&3/.;<=:1F1:Q&4';&:C4:&:C16&3/.J95I&-46&

I41'9Q& 5'=.<':5/5;&JQ&-.I5'(& MC5Q&'.:5;&C.-5F5/& :C4:& :C16& ;1BB1=<9:Q& =4'& 496.&J5& 4&

6.</=5&.B&;1BB1=<9:156&B./&I5'(&&
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">&!,&)'*N!L'M*N!'(!NK,)M,,K'*&-46&;5F.:5;&:.&:C5&;16=<661.'&.B&C.-&:.&466566&4=4;5I1=&

5H=5995'=5& 1'& /5=/<1:I5':& 3/.=5;</56(& X5& 3/565':5;& .</& 4'49Q:1=49& ;16:1'=:1.'&

S'.I1'4:1.'&=/1:5/14&F6(&=.I35:1:1.'&=/1:5/14T&4';&4605;&:C5&34/:1=134':6&1B&:C16&;16:1'=:1.'&

I4;5&65'65&/524/;1'2&:C51/&5H35/15'=56(&&

The first reaction was to discuss the distinction between “competition” criteria and 

“nomination” criteria. The first participant pointed out that when he read this distinction 

that he first thought that “competition criteria” were mainly about research and 

“nomination criteria” were mainly about the other missions of universities (teaching and 

community services). He also disagreed with the term “nomination”. According to him a 

J5::5/&94J59&B./&:C16&65:&.B&=/1:5/14&would be “integration”.  He noted that: &

“The way you separated these two set of criteria shows the hierarchy of 

activities in universities. (…) With this distinction teaching seems 

<'1I3./:4':?&5H=53:?&I4QJ5?&4:&:C5&:1I5&1'&:C5&6595=:1.'&3/.=56656&-C5/5&

you assess the “nomination” [the capacity of integration]&“ (Prof. IACS 3)&

"& 65=.';& 34/:1=134':& 91'05;& :C5& =/1:5/14& .B& =.I35:1:1.'& :.& :C5& 2/.-1'2& 1I3./:4'=5& .B&

1':5/'4:1.'49&/4'01'2&1'1:14:1F56&.B&<'1F5/61:156(&L5&6:4:5;&:C4:K&&

“The competition comes in th5& 6Q6:5I& J5=4<65& -5& 4;.3:5;& :C5& /4'01'2&

6Q6:5I(&MC5&^$_.<F41'&4<:C./1:156&-5':& 1'& :C4:& 6Q6:5I&4';& 64Q& :C4:& :C5Q&

want to play with the best. It’s the reason why the criteria of competition are 

3<:&B./-4/;&:.;4Q(&].<&'55;&3<J91=4:1.'6?&Q.<&'55;&1':5/'4:1.'49&mobility.” 

SV/.B(&%"$A&>T&

L5& 1':5/56:1'29Q& 91'05;& :C16& .J65/F4:1.'& -1:C& 4& /5=.II5';4:1.'& /524/;1'2& :C5&

-./0bB4I19Q&J494'=5K&&

“I think that it is one of the criteria [mobility] on which we can leverage. One 

=4'&J5&1'F.9F5;&1'&1':5/'4:1.'49&'5:-./0&-1:C.<:&954F1'2&.</&.BB1=56(&%&:C1'0&

that we really can be ‘international’ without moving a lot. It is interesting for 

those who want to invest in family.” SV/.B(&%"$A&>T&

"&946:&3/.B566./&3.1':5;&:C4:&-C5'&/5=/<1:1'2&4'&46616:4':&3/.B566./K&&

“We want everything. (…) The first criteria are research focused. Universities 

4/5& :C5&.'9Q&394=56&-C5/5&-5&;.&/5654/=C&6.& 1:&;.56&'.:&6</3/165&I5&:C4:&

research is important in recruitment commissions. (…) But I’m struck by the 

W<491:Q&.B&;16=<661.'&1'&/5=/<1:I5':&=.II1661.'6(&"&9.:&.B&=/1:5/14&4/5&<65;(&

MC5&W<56:1.'&.B&1':52/4:1.'&16&496.&F5/Q&important.” (Prof. IACS 1). &

3*!+>&!%#,+!L'M*N!'(!NK,)M,,K'*&-5&4605;&:C5&34/:1=134':6&-C1=C&/5=.II5';4:1.'6&:C5Q&

-.<9;&65:&/524/;1'2&B12C:&4241'6:&25';5/&;16=/1I1'4:1.'(&"&B1/6:&65:&.B&/5=.II5';4:1.'&16&

linked to the indicators used to assess the “competition” or the “productivity” of a 

/5654/=C5/(&&

It was suggested that the “CV bodybuilding” techniques was not the best practice to 

B.99.-(&#4:C5/&:C4'&916:1'2&499&C16bC5/&3<J91=4:1.'?&4&=4';1;4:5&=.<9;&B./&5H4I395&.'9Q&65';&

C16&:-.&J56:&4/:1=956&:C4:&-.<9;&J5&/54;&JQ&:C5&=.II1::55(&#4:C5/&:C4'&916:1'2&:C5&4I.<':&

.B&I.':C6&C5b6C5&6:4Q6&4J/.4;?&:C5&=4';1;4:5&=.<9;?&1'&C16bC5/&$[&;5I.'6:/4:5&C16bC5/&



!"#$%"&–&!"&'(&)**+,+& !"#$%"&-./01'2&3435/6&78&

 

*7&

 

5IJ5;;5;'566& 1'& 1':5/'4:1.'49& '5:-./06& JQ& :C5& =.''5H1.'& C5b6C5& C46& ./& :C5&

4=C15F5I5':&C5&I4;5&:C/.<2C&1':5/'4:1.'49&=.994J./4:1.'(&&

"&65=.';&:Q35&.B&/5=.II5';4:1.'&-46&/594:5;&:.&:C5&=.I3.61:1.'&4';&:C5&B<'=:1.'1'2&.B&

:C5&/5=/<1:I5':&=.II1661.'6(&%:&-46&6<2256:5;&:C4:&39</491:Q&S/524/;1'2&65HT&6C.<9;&J5&4&

3/1./1:Q&-C5'&=.'6:1:<:1'2&4&=.II1661.'(&`'&34/:1=134':&6:4:5;&:C4:K&&

“It is impo/:4':&:.&4=C15F5&4&39</491:Q&.B&3.1':6&.B&F15-&1'&:C5&=.II1661.'(&

%'=9<;5&-.I5'&1'&=.II1661.'&16&1I3./:4':?&'.:&B./&W<.:4&/546.'?&J<:&:.&C4F5&

:C5&3.1':&.B&F15-&.B&-.I5'&:C4:&-.<9;&I4QJ5&J5&I./5&3/.'5&:.&<';5/6:4';&

the personal difficulties of candidate”. &

%:&-46&496.&6<2256:5;&:C4:&1:&-.<9;&J5&4&J5::5/&6.9<:1.'&:.&3/.=55;&:.&:C5&C1/1'2&.B&I.6:&

:C4:&.'5&3/.B566./&1'&.'5&65661.'&.B&/5=/<1:I5':&46&4&-4Q&:.&C4F5&:C5&3.661J191:Q&:.&=C..65&

;1BB5/5':&=4';1;4:56&U<;25;&5H=5995':&4==./;1'2&:.&;1BB5/5':&65:&.B&=/1:5/14(&&

"& 946:& 65:&.B& /5=.II5';4:1.'6& 16& 91'05;& :.& :C5&4/:1=<94:1.'&.B&3/1F4:5&4';&3/.B5661.'49&

:1I5(&M.& :C16& /524/;?&.'5&3/.B566./&'.:5;&:C4:& :C5&2/.-1'2& B95H1J191:Q&J5:-55'&-./01'2&

:1I5&4';&B4I19Q&:1I5&-46&C12C9Q&;1BB1=<9:&B./&Q.<'2&/5654/=C5/K&&

“I think th4:&4&'5-&;1BB1=<9:156&:.;4Q&16&:C5&3./.61:Q&J5:-55'&3/.B5661.'49&91B5&

4';&35/6.'49& 91B5(& %&J9566& :C5& 9./;& :C4:& %&J524'&:.&-./0&*8&Q54/&J5B./5&IQ&

Q.<'2& =.99542<56(& \./& Q.<'2& /5654/=C5/?& '.-?& B95H1J191:Q& 4';& 3./.61:Q&

J5:-55'&-./0&:1I5&4';&B4I19Q&:1I5&16&4'&1I35;1I5':&46&I<=C&B./&B4I19Q&:C4:&

1:&16&B./&-./0(&c&SV/.B(&%"$A&*T&

"&65=.';&/5=.II5';4:1.'&1'&:C16&/524/;&-46&:C5&1;54&:C4:&3.6:a;.=:./49&2/4':&6Q6:5I6&

6C.<9;&J5&I./5&4-4/5&.B&:C5&B4I19Q&61:<4:1.'&.B&:C5&/5654/=C5/(&%:&16&6:199&;1BB1=<9:&B./&6.I5&

5H=5995':&/5654/=C5/6&:.&2.&4J/.4;(&V.6:a;.=:./49&2/4':6&6C.<9;&C593&1'&:C16&/524/;(&&

!

-.;!0D8148"3C9!CI!"?0!"8AJ!

XC5'& 35/B./I1'2& :C5& :-.& -./06C.36?& .</& I41'& .JU5=:1F5& -46& :.& =/54:5& 4& 954/'1'2&

5'F1/.'I5':&JQ&/4161'2&:C5&4-4/5'566&:C4:&5F49<4:1.'&=/1:5/14&4/5&'.:&.JU5=:1B15;&:/<:C6&

and that evaluators’ conceptions of criteria differ. The creation of this learning 

5'F1/.'I5':& -.<9;& 3/.I.:5& 4& =91I4:5& :C4:& ;5=/54656& 25';5/& J146& 1'& 5F49<4:1.'&

I.I5':6(&&

&

X5&-199&'.-&5F49<4:5&:C5&:-.&-./06C.36&-1:C&:C16&.JU5=:1F5&1'&I1';(&X5&-199&1;5':1BQ&*b&

-C4:& C4F5& -./05;& -C5'& 35/B./I1'2& :C5& -./01'2& 2/.<36?& 7b& -C4:& =C4995'256& 4';&

/5616:4'=56&-5&5'=.<':5/5;?&,b&-C4:&954/'1'2&3.1':6&-5&241'&B/.I&394''1'2&:C5&-./01'2&

2/.<36&4';&>b&MC5&635=1B1=1:Q&.B&:C5&^$_.<F41'&=.':5H:&4';&-C4:&B<:</5&4=:1.'&=.<9;&J5&

<';5/:405'(&&

&

ZU7,#X(%O*?#XU*9#6*%M(%8)9'#,U*#X(%O)9'#'%(C6-[##

MC5& -4Q& -5& 6:/<=:</5;& :C5& ;16=<661.'6?& -1:C& :C/55& /.<';6& .B& ;16=<661.'& 4/.<';& :C5&

3/565':4:1.'& .B& 3/5F1.<6& /5654/=C& /56<9:6& .B& :C5& !4/=14& 3/.U5=:& -46& F5/Q& 5BB5=:1F5(& %:&

634/05;&B/<1:B<9&;16=<661.'6&1'&J.:C&-./01'2&2/.<36&SE_%&4';&%"$$L`A&T?&4';&35/I1::5;&:.&

=954/9Q&4;;/566&:C5&W<56:1.'&.B&25';5/&1'5W<491:Q&1'&4=4;5I1=&=4/55/&-1:C&B<99&3/.B566./6&
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-C.&4/5&25'5/499Q&I495& 1'&:C51/& B1B:156&4';&=.<9;&I4QJ5&'.:&J5&.B:5'&65'61:1O5;&:.&:C5&

W<56:1.'&.B&25';5/&1'5W<491:Q&4:&:C5&<'1F5/61:156(&&

&

MC5& B./I4:& .B& :C5&-./01'2& 2/.<36K& >& 34/:1=134':6?& 7& C.</6?& ,&I5IJ5/6& .B& :C5&!4/=14&

3/.U5=:&:.& 954;&:C5&;16=<661.'6&-46&3941'9Q&5BB5=:1F5(&MC5&5H35/15'=56&=.';<=:5;&6C.-&

:C4:?&5F5'&1B&.</&B1/6:&2.49&-46&:.&24:C5/&)&./&+&34/:1=134':6&1'&5F5/Q&-./01'2&2/.<36?&>&

34/:1=134':6&=.<9;&J5&4'&5BB1=15':&4I.<':&.B&34/:1=134':6&B./&4&:-.&C.</6&-./01'2&2/.<36(&

EF5/Q&34/:1=134':&=.<9;&:490&433/.H1I4:1F59Q&78&I1'<:56&4';&4&6<BB1=15':&4I.<':&.B&:1I5&

-46&6:199&4F4194J95&B./&;5J4:56&4I.'2&34/:1=134':6(&MC5&3.661J191:Q&:.&=/54:5&;5J4:5&4I.'2&

34/:1=134':& 35/I1:& :.&J<19;& 6.I5& =.'65'6<656& 4I.'2&25';5/& 1'5W<491:156& 4';&C.-& :.&

3/5F5':&:C5I&1'&/5=/<1:I5':&3/.=5;</56(&N./5&=/.-;5;&-./01'2&2/.<36&-.<9;&=5/:41'9Q&

C4F5&21F5'&9566&:1I5&B./&=.995=:1F5&;16=<661.'&SC46&-5&./24'165;&.</&/.<';6&.B&;16=<661.'&

-1:C&4&B1/6:& 1';1F1;<49&/.<';:4J95&J5B./5& 94<'=C1'2&:C5&;5J4:5T&4';&C5'=5&B./&J<19;1'2&

=.'65'6<656(&&

&

X5&;5=1;5;&:.&=.':4=:&3.:5':149&34/:1=134':6&JQ&65';1'2&4&35/6.'49&1'F1:4:1.'&JQ&5aI419(&

MC16&I5;1<I&-46&W<1:5&5BB5=:1F5(&X5&4=:<499Q&-5/5&6</3/165;&JQ&:C5&4=:<49&/563.'65&/4:5&

:.&:C5&B1/6:&-4F5&.B&1'F1:4:1.'6(&%'&.</&3/.:.=.9&-5&C4;&655'&5aI419& 1'F1:4:1.'&46&4&B1/6:&

=.':4=:& :C4:& 6C.<9;& =5/:41'9Q& J5& =.I395:5;& -1:C& ;1/5=:& =.':4=:6& S:C/.<2C& 3C.'5T& :.&

=.'F1'=5;&B<99&3/.B566./6&4';&/5654/=C&<'1:5&;1/5=:./6&S:C4:&25'5/499Q&C4F5&4&F5/Q&J<6Q&

6=C5;<95T& :.& :405&34/:& :.&.</&-./01'2&2/.<36(&EaI419&-5/5&6<BB1=15':&4';&35/I1:&<6& :.&
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